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Clifton High School is committed to safeguarding children and young people and expects all staff, visitors and volunteers 

to share this commitment.  
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ACCESSIBILITY POLICY  

 

1. Introduction  

Clifton High School strives to be a fully inclusive and welcoming school and aims to ensure that each and every pupil can 

participate fully in the life of the School  and achieve their individual brilliance . The School is committed to providing an 

environment that enables full curriculum access, valuing and including all pupils . 

 

2. Legislation and Guidance  

This Accessibility Plan intends to meet the requirements of Schedule 10 of the Equ ality Act 2010  and the DfE guidance for schools  

on the Equality  Act 2010.  

 

Under the  Equality Act 2010, a child or young person is considered disabled if they have a physical or mental impairment that has 

a substantial and long -term adverse effect on their ability to carry out normal day -to-day activities.  The Equality Act 2010 requires 

schools to make ‘reasonable adjustments’ for pupils with disabilities to reduce  any substantial disadvantage s that they face  in 

relation to non -disabled pupils . 

 

The School  will not treat disabled pupils less favourably and will make reasonable adjustments to avoid putting disabled pupils 

at a disadvantage. The School has regard to the need to allocate reasonable  resources for the implementation of this Policy  and 

Plan . 

 

3. Purpose of the Accessibility Plan  

https://assets.publishing.service.gov.uk/media/5a7e3237ed915d74e33f0ac9/Equality_Act_Advice_Final.pdf
https://assets.publishing.service.gov.uk/media/5a7e3237ed915d74e33f0ac9/Equality_Act_Advice_Final.pdf


 

 

The School’s Enhanced Learning Policy outlines our  provision for supporting pupils with special educational needs and 

disabilities  (SEND) , and how we ensure equal opportunities for our pupils . The purpose of the Enhanced Learning Policy  is to 

ensure pupils with SEND have access to the curriculum, physical access to the School and access to i nformation , and t he 

Accessibility Plan sets out  how the School intends to:  

• increase the extent to which disabled pupils can participate in the School's curriculum.  

• improve the School's physical environment for  disabled pupils  to enable the m to take advantage of education and 

benefits, facilities or services provided or offered by the School ; and  

• improve the delivery to disabled pupils of information which is readily accessible to pupils who are not disabled.  

 

4. The Accessibility Committee  and the Council of Governors  

The School has an Accessibility  Committee which is made up of the Chair of the Estates and General Purposes Committee, the 

Head of School , the Estates and Operations Director, the Deputy Head: Academic  and the Head of Enhanced Learning. The 

Committee meets  twice a year .  The Accessibility Committee reports to the Governors, who have ultimate responsibility for 

ensuring the implementation  of the Accessibility Plan.  

 

The Accessibility Committee ’s is responsible  for overseeing  the Accessibility  Plan and reporting on progress to the Governors.  

More specifically, the Committee  is responsible for:  

• carrying out an annual review  of the current Accessibility Plan ;  

• submitting an annual report to the Estates and General Purposes Committee, setting out any recommendations  for 

improvements  to the Plan  and reporting on the implementation of the Plan (including which measures have been 

achieved and any expected delays); and  

• upd ating  the Accessibility  Plan to incorporate any changes approved by the Governors .  



 

 

 

The Estates and General Purposes Committee  are responsible for carrying  out a formal review of the implementation of the Plan . 

 

5. The School’s approach to improving accessibility   

5.1 Access to the curriculum  

The School  is committed to ensuring that the curriculum is accessible for all pupils  and is guided by the SEND Code of Practice : 0 

to 25. Ensuing that the curriculum is accessible is achieved through the following approaches:  

 

Teaching  

All teaching staff are responsible for creating an accessible  learning environment by:  

• Understanding needs:  understanding the needs of all pupils, including those with SEND, those of high ability and those 

with English as an additional language.  

• Adapting teaching  depending on needs : tailoring teaching methods to meet the strengths and needs of all pupils.  

• Adapting teaching depending on stage of education:  demonstrating an awareness of the physical, social, and 

intellectual development of children and adapting teaching to support pupils at different stages of their education.  

• Differentiating teaching : k nowing when and how to appropriately differentiate teaching approaches to enable all pupils 

to be taught effectively.  

• Understanding  barriers to learning:  Having a secure understanding of the factors that can inhibit a pupil’s ability to learn 

and knowing how best to overcome these.  

 

Procedures  

The School has processes in place to proactively identify SEND and implement supportive strategies:  



 

 

• Early identification:  identifying pupils needing additional support at classroom, subject, and whole -school levels early, 

using data tracking and observations.  

• Implementing inclusive strategies:  using  a range of inclusive strategies, including the use of iPads for Years 7 -11, (but 

with the option of using hard copy paper and textbooks for SEND pupils who find iPads less accessible)  to promote 

curriculum access.  

• Mak ing  reasonable adjustments:  making  reasonable adjustments , such as additional iPad training for dyslexic learners 

when appropriate.  

• Organising Exam Access Arrangements:  assessing pupils who  may  require exam access arrangements and organizing  

EAAs  in line with statutory guidance provided by the  Joint Council for Qualifications (JCQ).  

• Professional Development:  ensuring teaching and support staff receive opportunities for professional development to 

enhance curriculum and teaching provisions.  

• Informing parents : ensuring parents are kept informed of curriculum developments and changes.  

• Monitoring: review ing  whether individual pupils’ needs are being met by monitoring access to the curriculum by the 

Head of Enhanced Learning.  

 

5.2 Access to the physical e nvironment  

The School site consists of many separate buildings, the majority of which were buil t in the 19th century and some of which are 

listed. Th e layout of the site  require s pupils and staff to go from classroom to classroom using steps and stairs  (and to use steps 

and stairs for emergency evacuation purposes) . Notwithstanding  this, the School is committed to improving access to the site and 

intends to achieve this through the following approaches:  

• Improvement plan : implementing an ongoing estates improvement plan  and maintaining the existing estate to a safe 

and good standard;  



 

 

• Annual  review : carrying out an annual  review of accessibility to the school site and reporting the outcome of that review  

to the Accessibility  Committee;  

• Reasonable adjustments: making reasonable adjustments  where necessary  to ensure accessibility for disabled pupils , 

including  when advice is received from specialist agencies;  

• Flexible approach: adopting a flexible approach to locating lessons and workplaces , to allow pupils and staff to be re -

located to more accessible areas if required;  

• Auxiliary aids: introducing auxiliary  aids where reasonable, to ensure that disabled pupils are not disadvantaged; and  

• Evacuation: ensuring that all pupils, including those with SEND, are familiar with emergency evacuation proce dures and 

any other health and safety issues that may affect them.  

 

5.3 Access to information  

The School is committed to ensuring that information is accessible for all pupils.  This commitment is fulfilled through a proactive 

and pupil -centred approach . We provide information in a range of accessible formats tailored to individual needs, which may 

include : simplified language ; audio formats ; videos with subtitles ; 'use of screen colour filters on iPads' , or digital documents 

compatible with immersive  readers . 

 

The Head of the Enhanced Learning Department works closely with pupils, parents, and specialist external services to assess 

pupils’ specific requirements and facilitate timely provision of materials .  

 

6. Resources  and review  

The School commits resources to support ing  accessibility through  allocating an annual Enhanced Learning Department (ELD) 

budget specifically for the purpose of addressing accessibility needs , and through , for example, the Exams budget and Estates 



 

 

budget . If a new need arise s, which was not anticipated in a departmental budget , the School will consider and approve additional 

resources, provided funds are available.  

 

The School will ensure  individual needs are being met by the Head of Enhanced Learning monitoring access to the curriculum  

and information, and the Estates and Operations Director carrying out an annual review of accessibility to the school site . The 

outcome of monitoring will be reported to the Accessibility Committee.  

 

7. Review of the Accessibility Policy and Plan  

This Policy and Plan cover the period from 1 January 2026 to the 31 December 2028 and will be kept under review during that 

period and revised as necessa ry .



 

 

ACCESSIBILITY PLAN 

Three Year Accessibility Plan: January 2026 to December 2028  

Access to Buildings, Facilities and the Environment  

Target  Tasks  Timescales  Resource * Responsibility  Evidence of i mplementation  Monitoring  

Ongoing  

Personal 

Emergency 

Evacuation Plans 

(PEEPs)  

PEEPs have been shared 

with the Medical Team 

and copied to the Estates 

and Operations Director.  

Disabled pupils’ tutors / 

Line Managers of staff are 

responsible for ensuring 

these are up to date and 

regularly  checked.  

To be 

reviewed in 

September 

of each 

year.  

 

 

 

Minimal cost as 

completed 

internally.  

Estates and 

Operations Director  

PEEPs are held by the Medical Team 

and by the Estates and Operations 

Director.  

Estates and 

General Purposes 

Committee.  

Improved acoustics  A Senior school pupil has 

reduced hearing. An 

acoustic audit took place 

and acoustic clouds 

installed as 

Completed 

in 2025 but 

reviewed 

each year 

whilst the 

 Approx.  £6,500.  Estates and 

Operations Director  

Acoustic clouds have been installed in 

AG6 and EG2.  

Estates and 

General Purposes 

Committee.  



 

 

recommended. Her 

progress is regularly 

reviewed, including 

obtaining feedback from 

her. This and her timetable 

is used to determine 

further works and 

adaptations to classrooms 

required as she journeys 

through School.  

pupil 

remains in 

the School.  

Short term  

Pupil Voice  Feedback from pupils is 

essential and through 

pupil forums we will 

continue to ask pupils 

what works for them and 

what needs improvement.  

Biennial 

pupil 

reviews: next 

due 2026 . 

 

 

Minimal . Head of Enhanced 

Learning  

Pupil forum meetings minuted. Pupil 

feedback incorporated into school 

action plans/strategy/policy changes 

to improve the school environment.  

 

Estates and 

Operations 

Director . 

Quiet Zones  In October 2025 we 

introduced quiet study 

area (room B21) for 

independent pupil study.  

Review due 

October 

2026. 

Minimal.  Estates and 

Operations Director  

Room available for use and bookable on 

the room booking system.  

Estates and 

General Purposes 

Committee.  



 

 

Classroom of the 

future  

The initiative to upgrade 

teaching spaces should 

include reference and 

recommendations to 

improve accessibility for 

pupils, including the type 

of furniture, IT and 

decoration.  

Review due 

by end of 

2026. 

TBC  Estates and 

Operations Director  

Classroom plans incorporate 

accessibility objectives. and adaptive 

furniture and assistive IT is procured 

as required. Finished classrooms meet 

accessibility objectives.  

Project on going with the first rooms to 

be implemented Summer 2026.  

Estates and 

General Purposes 

Committee  

Medium term  

New Minibus Light  The Minbus Light  has an 

accessibility feature to 

accommodate 

wheelchairs. The vehicle is 

leased for 3 years until 

2027 when the 

arrangement will be 

reviewed.  

Review due 

Summer 

Term 2027  

£2,023 initial 

payment , then 

£674.59 per month 

for 59 months = 

£41,823 excluding 

VAT . 

Finance Director  Minibus in operation .  Estates and 

General Purposes 

Committee . 

Long term  

New Science area  The initial concept designs 

have carefully considered 

aspects of the 

environment such as 

ramps, wide pathways 

Ongoing:  

due by end 

2029.  

Awaiting funding . Estates and 

Operations Director  

The agreed concept design will include 

accessible access . 

Full Council . 



 

 

and doorways to promote 

easier access  for those 

with physical disabilities.  

 

Access to the curriculum  

 

Target  Tasks  Timescales  Resource * Responsibility  Evidence of implementation  Monitoring  

Ongoing  

 

Ensure all teaching 

and support staff 

have the 

knowledge and 

understanding  

required to support 

SEND pupils.  

 

 

 

Training of all staff on 

induction and on a regular 

basis thereafter on 

providing support to 

pupils with SEND.  

 

Regular training of all staff 

on disability 

discrimination awareness.  

 

Regular review of the 

range of SEND in the pupil 

population to identify 

Ongoing 

during CPD 

and staff 

meetings.  

Senco and ELD 

team. 

 

External 

specialists, when 

appropriate  e.g. 

local authority 

teacher of the 

deaf. Where 

specialist advice is 

required for a 

pupil with an 

EHCP, funding is 

through the EHCP .  

Deputy Head: 

Staff and Senco . 

Staff confidence in providing 

appropriate teaching and 

support for pupils with SEND.  

 

Staff awareness of disability 

discrimination.  

 

As far as possible SEND pupils 

can access their choice of 

curriculum activities.  

 

Teachers can make reasonable 

adjustments in their teaching 

for pupils with SEND . 

Deputy Head: 

Academic , Head of 

Infants and Juniors 

and  Senco.  



 

 

issues and develop 

appropriate strategies.  

 

Regular sharing of and 

reminders to staff of SEND 

pupils and their updated 

needs.  

 

Excellent provision of resources 

for SEND pupils.  

 

Identify the 

specific needs  of 

SEND pupils joining 

the school in 

accessing the 

curriculum.  

 

Head of ELD continue to 

work with the admissions 

team and read all SEND 

reports of all pupils joining 

the school to identify 

needs and reasonable 

adjustments. Head of ELD 

summarise reports into 

ETISS and ensure needs 

can be met.  

 

Ongoing  Individual SEND 

Reports provided 

by parents and 

reports from 

previous school.  

Deputy Head: 

Academic and  

Senco.  

Teachers understand each 

pupils'  identified SEND and 

make reasonable adjustment to 

allow access to the curriculum.  

Deputy Head: 

Academic , Head of 

Infants and Juniors  

and  

Senco.  

Schemes of work  

contain a range of 

resources, pitched 

to different ability 

pupils within the 

year group and that 

are either already 

Heads of Department to 

ensure that schemes of 

work contain a range  of 

quality resources that can 

be easily adapted.  

Ongoing  Schemes of work  Deputy Head: 

Academic and  

Senco.  

Heads of Department and 

teachers in each department 

understand where adaptions to 

the lessons  are made and SEND 

pupils are able to access the 

curriculum.  

 

Deputy Head: 

Academic , Head of 

Infants and Juniors 

and  Senco.  



 

 

differentiated or 

can be easily 

adapted to suit the 

individual leaning 

needs of their 

specific classes.  

 

To embed the 

School’s graduated 

response , so that 

staff and parents 

understand the 

support strategies 

in place for the 

different waves of 

support (SEND Code 

of Practice: 0 to 25 

years).  

 

Regular training on the 

graduated response and 

Rosenshine’s Principles to 

ensure high -quality 

teaching to support the 

range of needs in the 

classroom  

Ongoing 

during CPD 

and staff 

meetings.  

Senco and ELD 

Team.  

 

External 

specialists 

engaged, when 

appropriate . 

Where specialist 

advice is required 

for a pupil with an 

EHCP, funding  is 

through the EHCP.  

 

Deputy Head: 

Academic , Deputy 

Head: Staff,  and 

Senco . 

Staff confidence in providing 

appropriate teaching and 

support for pupils with SEND.  

 

Deputy Head 

Academic , Head of 

Infants and Juniors,   

and  

Senco.  

Medical conditions  

of each pupil are 

identified and 

support strategies 

Medical Team are aware of 

all pupils’ medical needs 

including those on 

medication for SEND 

needs e.g. ADHD.  

Ongoing.  Medical Team,  

Senco and  

Wellbeing and 

Mental Health 

Medical Team . Despite a medical need, all 

pupils are able to access the 

curriculum.  

Senior Deputy Head: 

Pastoral,  

Medical Team and  

Wellbeing and Mental 

Health Lead.  



 

 

put in place where 

appropriate.  

 

Multi -disciplinary 

approach followed when 

required . 

 

Training provided to staff 

to help support pupils with 

medical conditions such as 

diabetes and allergies.  

Lead when 

appropriate.  

To embed the use of 

assisted 

technology  in order 

to increase access to 

the curriculum & 

ensure it is the 

normal way of 

working for exam 

access 

arrangements.  

Acquire assisted 

technology  if a need is 

identified and the cost is 

reasonable .  

 

Training to ensure that 

relevant staff understand 

what is available and how 

to utilise the programmes 

in support of the SEND 

pupils.  

 

Training for pupils with 

SEND to ensure they can 

access the technology.  

 

Ongoing.  Non -exams 

related a ssistive 

technology  

required for Wave 

2 support is 

usually  funded 

through the ELD 

budget  and exams 

related assist ive  

technology is 

usually funded 

through the 

Exams budget.  

Senco, IT 

Manager, Exams 

Officer and 

Finance Director.  

Pupils are using the technology 

in lessons and for homework so 

that it is their normal way of 

working enabling efficient and 

confident use in line with their 

exam access arrangements.  

Senco, IT Manager, 

Exams Officer and 

Finance Director  

Deputy Head: 

Academic.  



 

 

To embed the Zones 

of Regulation 

across the school to 

ensure all pupils 

have access to 

strategies and tools 

to support 

emotional 

regulation, thus 

enabling full access 

to the curriculum.  

 

Ensure training for all staff 

and pupils in the principles 

and language embedded 

in the Zones of Regulation.  

 

Ensure high quality 

displays of the Zones of 

Regulation are in every 

classroom.  

 

 

Ongoing.  

 

 

 

 

 

 

 

 

 

 

Senco and ELD 

Team and the 

Wellbeing and 

Mental Health 

Lead.  

 

External 

specialists, when 

appropriate.  

Where specialist 

advice is required 

for a pupil with an 

EHCP, funding is 

through the EHCP.  

 

Senco, ELD Team 

and Wellbeing 

and Mental Health 

Lead.  

 

 

 

 

 

 

 

All staff are confident using the 

language of Zones of 

Regulation to support 

emotional regulation.  

 

All pupils are familiar with the 

language of the Zones of 

Regulation and the strategies 

they can use to ensure 

emotional regulation and 

maintain access to learning.  

Senior Deputy Head: 

Pastoral,  

Senco, ELD Team,  

Medical Team and  

Wellbeing and Mental 

Health Lead.  

 

 

Medium term  

 

To create a 

supervised area for 

pupils to ‘reset’  and 

be ready for access 

to the curriculum.  

 

Supervised quiet study 

area for Junior pupils.  

 

To be 

considered.  

to introduce 

in for 2027.  

Teaching 

Assistants and 

Learning Support 

Assistant.  

 

Head of Junior 

School and Senco.  

 

All pupils have access to a quiet 

supervised space they can 

access during the day to re -

regulate, ready for learning.  

Senior Deputy Head: 

Pastoral, Senco, ELD 

Team, Medical Team 

and  

Wellbeing and Mental 

Health Lead.  

 



 

 

Access to information  

Target  Tasks  Timescales  Resource * Responsibility  Evidence of implementation  Monitoring  

Ongoing   

Increase 

access to 

multi -sensory 

learning  

through 

assisted 

technology  to 

improve 

access to the 

curriculum 

and beyond.  

 

Carry out ongoing audit of 

technologies across the School.  

 

Acquire assisted technology  if a need 

is identified and the cost is 

reasonable .  

Training to ensure that relevant staff 

understand what is available and 

how to utilise the programmes in 

support of the SEND pupils.  

Training for pupils with SEND to 

ensure they can access the 

technology.  

Consistently 

on the ELD 

agenda . 

 

ELD and IT budget .  Senco,  

IT Manager  and  

Finance Director  

SEND pupils have access to high 

quality assistive technology which 

supports access to the curriculum and 

'above and beyond' resources.  

 

All SEND pupils are confidently using 

assistive technology in the classroom 

and for examinations where 

necessary.  

 

All staff are familiar with the assistive 

technology available to support 

access, and are confident to signpost 

pupils to the technology and facilitate 

its use.  

 

Deputy Head: 

Academic , Head 

of Infant and 

?Juniors, Senco  

and Digital 

Learning Lead.  

Improved 

acoustics  

Senior school pupil has reduced 

hearing. An acoustic audit took 

place and acoustic clouds installed 

as recommended.  

Completed in 

2025 but 

reviewed each 

year whilst the 

  £6 ,500 approx . Estates and 

Operations 

Director  

Acoustic clouds have been installed in 

AG6 and EG2 . 

Estates and 

General Purposes 

Committee  



 

 

pupil remains 

in the School . 

 

*Requests for additional funding, beyond the  department’s  allocated budget, must be submitted to the Finance Director. These requests are evaluated on an individual 

basis and are contingent upon the availability of funds.  
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